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RE: ADOPTION OF CONTRACT FOR SHERIFF DEPUTY UNION EMPLOYEES FOR 2022 AND
2023

WHEREAS, La Crosse County and the representatives from the Sheriff Deputy Union have concluded
collective bargaining negotiations; and,

WHEREAS, the parties have reached a tentative agreement.

NOW THEREFORE BE IT RESOLVED that the tentative base wage adjustment will be 4% in 2022 and
2% in 2023 for all covered employees under the collective bargaining agreement.

BE IT FURTHER RESOLVED that the tentative base wage adjustment of 4% in 2022 for Union employees
will be applied to LE Sergeants to manage compression.

BE IT FURTHER RESOLVED, the Finance Department and Human Resources Department are authorized
to take the necessary actions to implement the contractual base wage increases, effective January 2,
2022.

FISCAL NOTE: There is sufficient funding within the 2022 departmental budget and salary contingency
to cover the estimated cost of $113,800.
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